O.U.R. CENTER
CONTRACT FOR SERVICES
WITH



AN INDEPENDENT CONTRACT WORKER

O.U.R. Center agrees to contract with you to provide Foster Care Services in the capacity of a Family Support Worker as described below commencing ______________________________(Date).
		

1. 	O.U.R. Center is in the business of providing foster homes in the Province of Ontario to area agencies, primarily Children’s Aid Societies (CAS/FACS).
2. 	Family Support Workers provide support to a foster child in the form of quality time engaged in age appropriate activities, usually out of the foster care home. 
3.	Family Support Workers will work up to 40 hours per month with each child/youth assigned to them.
4.	Refer to Addendum 1 to this contract, Family Support Worker Job Description’.

This contract witnesses that the parties have agreed that the terms and conditions of the relationship shall be as follows:

5.	The Family Support Worker named in this contract will provide the above services in the area defined as Niagara/Hamilton.

6.	The Family Support Worker confirms that his/her relationship with O.U.R. Center is that of an independent contractor. The Family Support Worker will not practice as an employee of O.U.R. Center. The Family Support Worker will be responsible to the appropriate government agencies for any taxes, WSIB premiums, HST or CPP premiums payable on the earnings received from O.U.R. Center.

7.	The Family Support Worker will be responsible for applying for HST registration at whatever time it is evident their applicable self employed income from all sources will exceed the threshold of $30,000. In a single tax year. At that time the Case Manager will commence invoicing O.U.R. Center for HST on the earnings invoiced and provide their HST registration number on all subsequent invoices.

8.	The Family Support Worker agrees to indemnify and save harmless O.U.R. Center from any and all claims or demands under the Income Tax Act, Workplace Safety and Insurance Act, the Employment Insurance Act, Excise Tax Act and any interest or penalties relating thereto and any costs of expenses incurred in defending such claims and demands.


9.	Invoices for hours worked will be submitted to the Foster Parent of the child served by the 24th of each month of work for payment in the following month. Refer to “Code of Ethics” below for details.

10.	The Family Support Worker will be paid at the rate of $16.00 per hour to a maximum of 40 hours per month per child/youth. The actual number of hours are as defined through the case planning process involving the Foster Parent and OUR Center personnel.

11. 	The FSW will provide their vehicle for the provision of these services.

12.	The Family Support Worker is bound by the O.U.R. Center code of Ethics, which is an addendum to this contract. A breach of any of the terms of the Code of Ethics is grounds for discipline up to and including the termination of this contract. Family Support Worker’s initial _______.

13.	The Family Support Worker agrees to be bound by the O.U.R. Center policies, procedures, standards and guidelines of operation and agree and accept to abide by any amendments that may be made from time to time.

14.	The Agreement of Confidentiality and the Electronic Security Policy form part of this agreement and must be signed.

15. 	The Family Support Worker will maintain valid certification in First Aid, CPR and NVCI.

16. 	The Family Support Worker is required to hold a valid driver’s license, maintain a minimum of $2,000,000. liability insurance in the event of occasional transporting of a child.  Proof of these documents and a current driver’s abstract are to be provided to O.U.R. Center. Responsibility for advising the insurance carrier on the use of vehicle remains with the Family Support Worker.

17.	The Family Support Worker will report to the Foster Parent.

TERMINATION OF THE AGREEMENT

18.	Either party shall be entitled to terminate this agreement on 30 days notice to the other in writing.

19.	O.U.R. Center shall be entitled to terminate without notice in the event of:
	a) a breach of the Code of Ethics that is deemed irreparable to the care and safety of clients and/or the reputation of O.U.R. Center with its referral client base, or
	b) misconduct that leads to criminal charges.	

20.	The Family Support Worker agrees, in the event of termination, all paper and electronic records and files pertaining to O.U.R. Center services will be transferred to O.U.R. Center and confirmed as erased from the equipment used by the Case Manager following confirmation all have been successfully transferred.

21.	Both parties agree all information related to foster homes and the children and youth that is deemed confidential while this agreement is in effect shall remain confidential after the agreement has been terminated.

GENERAL PROVISIONS

22.	This agreement shall be governed by and construed in accordance with the laws of the Province of Ontario.

23.	This agreement may not be assigned by the Family Support Worker to any person or business without the consent of O.U.R. Center.

24.	The Family Support Worker shall have five business days (the grace period) following the signing of the contract in which to review the contract and any accompanying documents or to seek an outside opinion as deemed necessary. After the grace period the contract will be deemed to be accepted by the Independent Worker in its entirety.

25.	If any provision of this contract is determined to be invalid or unenforceable in whole or in part, such invalidity or unenforceability shall attach only to such provision or part thereof and the remaining part of such provision and all other provisions hereof shall continue in full force and effect.

CODE OF ETHICS

Breach of any of the following by employees, independent workers, volunteers or students will result in counseling or disciplinary action up to and including termination of employment, contract or placement as applicable.

The term ‘client’ includes children, youth and foster parents.
The term ‘employee’ includes Independent Contractors for purposes of this policy.

1. Confidentiality must be maintained at all times as per O.U.R. CENTER policies.

2. Participants/clients are to be treated in a courteous and respectful manner at all times.

3. A professional relationship must be maintained at all times with clients.

4. Clients are not to be discriminated against on any grounds prohibited under The Ontario Human Rights Code.

5. Engaging in any business transactions with a client.

6. Employees will not arrive at work under the influence of alcohol nor will the odour of alcohol be evident on them. Employees are not permitted to attend work under the influence of any substance that can impair their work. 

7. Any exchange of personal gifts or favours from a client, or client family or friends.  However, in some instances refusal may also be inappropriate, dependent upon the occasion and the gift size.  Employees must seek the advice of the Program Director or designate in such instances.

8. Accepting or offering any form of bribe or inducement.

9. Endangering the well being of clients or employees through neglect, or intent by causing a breach of security. (e.g. all group home staff positions are awake positions)

10. Neglect, willful abuse or destruction of O.U.R. CENTER property.

11. The use of any stores or supplies or equipment of the O.U.R. CENTER for personal use without prior approval from the Program Director. 

12. Disregard of O.U.R. CENTER policies and procedures.

13. Dishonesty, including fraud, misuse of funds, and falsification of records and use of leave for other than the purpose granted. 

I understand this contract constitutes the entire agreement between the parties and 
shall not be modified or amended, except with the consent in writing of the parties 
involved in the agreement.

In witness, whereof, the parties have executed this Agreement on the date first 
written above.

_________________________________________	_________________________	________________________
O.U.R. Center Representative (Print)		Signature			Date


_________________________________________	_________________________	________________________
[bookmark: _GoBack]Family Support Worker (Print)			Signature			Date
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